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PROGRAM OVERVIEW

We work and live in a rapidly changing environment. The challenges faced by workers, unions, employers and governments include the shifting political and economic boundaries of a global labour market in an increasingly individualistic society. In this market we face projections of ageing populations, skills shortages, diminishing fertility rates, increasing participation rates for women and migrant workers and constantly changing employment options.  

In facing these economic and demographic trends we remain uncertain of the new culture of working and living, ways in which educational institutions will operate to enhance the knowledge and skills of new and current employees, the remodelling of political institutions, and the continued quality of life for working people heading into retirement. There are many questions we may ask:   

· How do younger workers understand and deal with this rapidly changing context? In embracing technology do they experience difficulties with working locally and at the same time globally? What is the basis of their culture of working and living? Can this be explained technologically, geographically, socially? How does their culture of working and living differ to that of the baby-boomers (those born in the 1950’s and 1960’s)?

· How does this new culture of working and living impact on the styles of teaching in education? How do education institutions currently meet the needs of students whose lives are less structured by time and place? What are the projections for traditional teaching styles versus adult learning, flexible delivery versus face-to-face teaching? Is it possible to successfully engage students in learning via a technological interface?  What do students need to learn in preparation for work?

· Moreover, how does this new culture of working and living impact on the role of political, industrial and government institutions? What should the role of organisations like the International Labour Organisation be? What, if any, are the expectations of younger workers (those born after 1960) of welfare and labour market protection? Where should, rather than where does, the fiscal burden of a dependent ageing population lie? Should it be with individual workers, families or government?
· How will the baby-boomers deal with their ageing life expectancy, economically and socially? What of superannuation policies, are they too late or insufficient to provide the quality of life the baby-boomers want in retirement? How do the baby-boomers respond to the label of fiscal dependency? Does this labelling produce overly negative perceptions? In this context are there any positives for baby boomers?
CONFERENCE PROGRAM REGISTRATION COSTS

	Registration Type
	Price Per Person



	Early Bird rate for payment before 21 December 2007


	$300.00



	Rate after 21 December 2007


	$330.00



	Conference only [all day 22 February 2008]


	$140.00



	Student rate for conference only [all day 22 February 2008]


	$70.00



	Dinner only Friday 22 February 2008 for partners/friends


	$95.00




Conference costs include:


· BBQ Thursday evening in the beautiful gardens of the Wrest Point Hotel

· Conference all day Friday including morning and afternoon teas and lunch

· “Taste of Tasmania” Dinner on the Boardwalk, Wrest Point Hotel, Friday 22 February 2008

ACCOMMODATION

Please book accommodation direct with Wrest Point by phoning the Customer Contact Centre on

Toll Free 1800 030 611.

Please quote booking reference number 187605 to receive your discounted accommodation rate.

	Room Type
	Price Per Room

(Single / Twin / Double Share)



	Tower Room – Run of House
	$176.00 per room per night




For further information on this conference, please contact Sharyn Haas.

sharyn.haas@education.tas.gov.au
INDUSTRIAL RELATIONS SOCIETY OF TASMANIA INC & THE AUSTRALIAN LABOUR LAW ASSOCIATION TASMANIAN CHAPTER
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