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Industrial Relations Society

of Western Australia
2004 Seminar Series

The Industrial Relations Society of Western Australia has pleasure in presenting the following seminar:

“Pay Equity: Is WA different? - recent research into wages and awards”

There has been much discussion over the past decade of the movement from collectivism to individualism in industrial relations both here in Australia & internationally.  The presentation by Dr Trish Todd will outline the attempt by the WA Government, to reverse this trend by reinstating a greater emphasis on collective bargaining.  In particular, the analysis will focus on the removal of the Workplace Agreements & the employers' response to this change.

Research shows that women in WA earn the least money relative to men of any state or territory in Australia.  The main factor relating to pay equity is not where women and men work in the same jobs but when women (or men for that matter) work in female dominated jobs.  The presentation by Christine Short explores the reasons behind the pay equity gap and what can be done about it.”

	Speakers:
	Dr Trish Todd
	Ms Christine Short

	
	Senior Lecturer
	Workmatters

	
	University of WA
	

	
	
	

	Chair:
	Susan Barrera
	

	
	IRS of WA
	

	
	

	Date:
	Wednesday 18 February  2004

	
	

	Time:
	5.30pm—7.00pm

	
	

	Location:
	University House
35 Stirling Highway
Crawley
(Approach on Hackett Drive Entry No.1)

	
	

	Cost:
	IRS Members Free,  Non Members $20 (Students $5)

	
	

	RSVP by 6/2/04:
	Online at www.industrialrelations.com.au or email secretary@industrialrelations.com.au


Due to seating limitations it will be necessary to RSVP to attend the seminar

