
POLICY AND PROCEDURE FOR SELECTION AND APPOINTMENT OF NEW 
DIRECTORS 
 
The Company's policy is to recruit persons who have relevant experience, skills, qualifications, 
which will assist the development and progression of the Company. 
 

When vacancies arise the nomination committee in consultation with the Board and other parties 
as may be appropriate in the circumstances will identify candidates suitable for nomination and 
the Board shall determine the identity of the person to be invited to fill the vacant position. 
 


